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Alan Jamieson’s (2000) ‘A Churchless Faith’ concluded 
that church-leavers in Aotearoa New Zealand do 
not leave church because they no longer have faith 
in God. They continue to have faith outside of the 
church, a “churchless faith”. 

Is this your experience in 2016? Do you know of 
people of faith with no ‘church’ connection? Could 

the future of faith ever be ‘churchless’? How is this ‘churchless faith’ a 
challenge to how ‘we’ think of church? Is this ‘churchless faith’ a sign of 
the expanding ‘kingdom of God’? We’re committed to exploring these 
questions and invite you into the conversation at bcmnz.wordpress.
com/category/missional-development/

Missional Development Project Manager: malcolm_irwin@nzf.
salvationarmy.org

MISSIONAL DEVELOPMENT
Explore what holiness means in your everyday life and for your 
leadership at the Brengle Holiness Institute for Local Leaders. Visit 
https://bcmnz.wordpress.com for more info and a registration 
form. 
COs please encourage your local leaders to attend where possible. 
Local leaders if you are interested please talk to your COs.

BRENGLE FOR LOCAL LEADERS - 3-6 JUNE

Work continues on developing tools, resources and processes for 
succession planning.  These are soon to be piloted with roles identified 
by the Appointments Board. 

The ETF project is central to the co-ordination of learning and 
development within the territory. The upcoming learning and 
development conference, being facilitated by CLD, provides an 
opportunity to ensure that the framework connects with what is 
already happening in the territory as well as supporting what is to 
come.     

ETF Project Manager: caroline_jewkes@nzf.salvationarmy.org

EDUCATION & TRAINING FRAMEWORK (ETF)

Foundations: Community Ministries | 5-8 April

Family Store Managers Training | 26-28 April

Thought Matters featuring Alan Johnson, “(Whose) State of The 
Nation” | 28 April

Learning & Development Conference | 9-11 May

Thought Matters featuring Dr Lynne Russell, “Christ, LGBTI and the 
Church” | 26 May

Brengle for Local Leaders | 3-6 June

Foundations: Chaplaincy | 5-8 July

COMING UP

Education in Aotearoa is changing fast. Some of 
us may still remember the days of chalkboards 
and logarithm tables, which have most recently 
been replaced by data projectors and tablets. But 
more than just the technologocial advances that 
these changes represent, there have also been 

significant changes in how we understand and approach learning 
and development. Old models of an expert at the front imparting 
knowledge to a group of passive learners, are being challenged by 
more collaborative and learner-driven models.

So what could this mean for how we try to develop our employees, 
volunteers, and even church-goers? Check out some thoughts at 
bcmnz.wordpress.com/category/workforce-development/

Workforce Development Project Manager: phil_daly@nzf.
salvationarmy.org

WORKFORCE DEVELOPMENT

Each year we host the Officer Reviews and Pre-
Retirement Seminars in both Fiji and New Zealand. 
Did you realise that this year out of the 296 active 
officers in this territory, 99  officers are scheduled 
to attend a review or Pre-Retirement Seminar? This 
not only provides officers with the opportunity 
to reconnect with session mates, to reflect on 

their ministry and calling, to receive teaching on subjects including 
leadership, in most cases it means that each person/couple has the 
opportunity to speak one on one with the Personnel and Assistant 
Personnel Secretaries, and to have a meal with the members of the 
Territorial Executive.

Please continue to pray for our officers and particularly for the reviews 
as they happen throughout the year.

Officer Development Project Manager: liz_gainsford@nzf.
salvationarmy.org

OFFICER DEVELOPMENT

“A person who never made a mistake never tried 
anything new” - Albert Einstein.  

Attempting something new inevitably involves risk, 
but this is what it is to be a learner.  The CLD team 
remains committed to providing and supporting 
quality learning and development opportunities 

where people are encouraged to try new things… to learn together. 
Check out our upcoming programme to see what might be suitable 
to you as a learner. You might even want to try something new and 
engage with some of the questions raised below.  

CLD Director: bryant_richards@nzf.salvationarmy.org

INTRODUCING CLD
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